




































































































































































Side Letter Agreement — Soquel High School Bell Schedule

e.C a0

\
Side Letter Of Agreement For Soquel Huigh eﬂ}/
Collaboration Schedule /ﬂ "] U\%b

School Schedule 2021-2022

This side letter of agreement is entered into between tha Greater Santa Cruz Federation of Teachers AFT 2030
(Federation) and the Santa Cruz City Schools for implementation of the attached Soquel High Schaol
Collaboration Schedule for the 2021-2022 schodl year.

This agreement is for the 2021-2022 school year and terms apply to any scheduled vote occurring after this
agreement is signed

1. Faculty meetings shall be scheduled on Collaboration “C days™ as Indicated on the A, B, C day
collaboratlon calendar, Instead of after school.

2. The agenda for Professional Leaming Community (PLC) meetings shall be set by departments in
collaboration with SCIL leaders and work will be consistent with district goals and metrics and with the
Single Plan for Student Achievement and WASC Action Plan.

3. PLC meetings wili be scheduled on Collaboration °C days" from 3:10-4:00pm when there is no Staff
Meeting being held.

4. For clarification purposes, this agreement will not alter the number of contractual minutes certificated
staff are required to work nor will it change the number of total days.

5. This agreament is renewable in one (1) year beginning after any scheduled vote that takes place in the
2020-2021 school year. Adjustments or renewal shall be dependent upon a supermejority vote of 67%
or greater among GSCFT membership who choose to vote.

6. This agreement is understood to be a Side Lelter to the traditional schedule In the Collective Bargaining
Agreement between the District and the Federation from the 2020-2021 school year through the
2021-2022 school year. Any disputes concerning the interpretation, application, or alleged violation of
the agreement will be subject to Article 6 of the current Collective Bargaining Agreement, including final
binding arbitration.

2021-2022 Proposed Bell Schedule
C Day (Mon) _
Period Time

0 period 8:30 - 9:20 50 min

A19:25-10:10 45 min

B8110:15- 11:00 45 min




Break 11:00 - 11:10

- A2 11:15 - 12:00 45 min

B2 12:05 - 12:50 45 min

Lunch 12:50 - 1:20

A3 1:25- 2:10 45 min

B3 2:15 - 3:00 45 min

A Day (Tue & Thur)

Period Time
0 period 8:30 - 9:20 50 min
A1 9:25 - 11:05 100 min
Break 11:05 - 11:20
A2 11:25 - 1:05 100 min
Lunch 1:05 - 1:35
A3 1:40 - 3:20 100 min
B Day (Wed & Fri)
Period Time

0 period 8:30 - 9:20 50 min

B1 9:25 - 11:05 100 min

Break 11:05 - 11:20

B2 11:25 - 1:05 100 min

Lunch 1:05 - 1:35

B3 1:40 - 3:20 100 min




Side Letter Agreement — Mission Hill Middle School Bell Schedule
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Only certificated GSCFT members may vote. Please bc sure that your name gets
checked off the printed roster as you drop your ballot into the ballot box.

Mission Hill Middle School Read Period Ballot

Y es, I support the plan to crcate a stand-alone section for Mission Hill Read
and authorize my union Lo sign the Side Letter Agreement between the
GSCFT and the District.

No, I do not support the stand-alone Read schedule.

Mission Hill Middle School Read Period Ballot

Only certificatcd GSCFT membcrs may vote. Pleasc be sure that your name gets
checked off the printed roster as you drop your ballot into the ballot box.

Yes, I support the plan to create a stand-alone section for Mission Hill Read
and authorize my union to sign the Side Letter Agrecment between the
GSCFT and the District.

No, I do not support the stand-alone Read schedulc.

Mission Hill Middle School Read Period Ballot

Only certiticated GSCFT members may vote. Please be sure that your name gets
checked oft the printed roster as you drop your ballot into the ballot box.

Yes, I support the plan to create a stand-alone section for Mission Hill Read
and authorize my union to sign the Side Letter Agreement betwecen the
GSCFT and the District.
No, [ do not support the stand-alone Read schedule.
SIDE LETTER OF AGREEMENT
Regarding 2021-22 Mission Hill Middle School Read Period

Time Monday Tuesday Wednesday Thursday Friday Minimum Day
7-45-8:20 0 Period 0 Pericd 0 Period 0 Periog 0 Pericd 8:30-9:12 1st Period
8:30-10:11 15t Period 2nd Period 1st Period 2nd Period 9:16-8:58 2nd Pesiod
10:11-10:26 Brunch Brunch = Brunch Brunch 10:02-10-44 3 Perniod
10:30-12:06 3rd Peciod 41h Period 2 3ud Period 4th Pericd 10:44-11;04 Brunch
12.06-12:41 Lunch Lunch _é Lunch Lunch 11:08-11:50 4th Period
12:45-1:15 READPLUS  READIPLUS § READ/PLUS  READIPLUS 11:54-12:36 Sth Peciod
1:19-2:55 Sth Period 8th Perind 5th Period 6th Period 12:40-1:22 6&th Perind




Side Letter Agreement — LCFF and Class Size Reduction

SIDE LETTER OF AGREEMENT
Regarding LCFF and Class Size Reduction
Beginning March 24, 2015

This side letter of agreement is entered into between the Greater Santa Cruz Federation of
Teachers AFT Local 2030 (Federation) and the Santa Cruz City Schools District (District) effective
July 1, 2014

1. The District and Federation agree to the "collectively bargained alternative class size
ratio” listed below for the Local Control Funding Formula Class Size Reduction (CSR)
program.

2. For Monarch Community School only, commencing on July 1, 2014, the parties agree
that if a combination class includes one grade 3 level combined with grades 4 and 5,
maximum class size shall be 30:1.

3. The calculation of the school site average ratio of students to teachers shall be
calculated as required by the California Department of Education (CDE) or similar state
agencies.

4. If the state guidelines are modified or interpreted in @ manner that causes the District to
incur a CSR penalty, then the parties agree to meet and renegotiate this side letter of
understanding.

5. This side letter of agreement shall remain in effect unless renegotiated by the parties or
until the State of California no longer pravides full LCFF/CSR funding.

6. This Agreement is understood to be the Side Letter of the current Collective Bargaining

A

Agreement between the District and the Federation beginning the school year 2014-15.
Any disputes concerning the interpretation, application or alleged violation of the
Agreement will be subject to Article 6 of the current Collective Bargaining Agreement,
including final binding arbitration.

foin & e 7/ /15

Casey Carldon, President, GSCFT Date

ALy D?UAJ q/(a/i%

Kris){/l unro, Superintendent, SCCS Date



Appendix B - Certificated Salary Schedules

» Fully Credentialed Teachers

Step
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Santa Cruz City Schools

2021-2022 Certificated Salary Schedule

Effective July 1, 2021

Fully-Credentialed Teachers (187 Days)

Column
BA + 45 BA + 60 BA+75

A B C D
55,956 56,174 56,391 58,180
56,174 56,391 58,051 60,784
56,391 57,909 60,626 63,353
57,898 60,498 63,215 65,942
60,371 63,085 65,816 68,531
63,579 65,676 68,405 71,124
65,546 68,258 70,993 73,700
68,129 70,854 73,576 76,285
70,716 73,437 76,158 78,879
73,298 76,033 78,742 81,060
79,060 81,338 84,066
83,929 86,647
89,232
Plus 16 year career increment of 2,590 91,822
Plus 19 year career increment of 2,590 94,412
Plus 22 year career increment of 2,590 97,003
Plus 25 year career increment of 2,590 99,594
Plus 28 year career increment of 2,590 102,184
Plus 31 year career increment of 2,590 104,773

> Career increment of $2,590 upon completion of Step 16 and each 3 years thereafter until year 32.

> Masters Stipend: $1,220 for 1st Masters $2,440 for 2nd Masters

> Doctorate Stipend: $1,357
> BCC/BCLAD Stipend: $680

Effective 7/1/2021 - 2% Salary Increase
AB 1200 Board Approved on May 5, 2021

7/20/2021

i

Whoonno

Kris Munrb, Superintendent



Appendix B-Certificated Salary Schedules (continued)

Non-Credentialed Teachers

Step
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Santa Cruz City Schools

2021-2022 Certificated Salary Schedule

Effective July 1, 2021
Non-Credentialed Teachers (187 Days)

Column
BA + 45 BA + 60 BA + 75
A B C D

50,019 52,733 55,463 58,180

52,603 55,320 58,051 60,784

55,190 57,909 60,626 63,353

57,898 60,498 63,215 65,942

60,371 63,085 65,816 68,531

62,957 65,676 68,405 71,124

65,546 68,258 70,993 73,700

68,129 70,854 73,576 76,285

70,716 73,437 76,158 78,879

71,163 76,033 78,742 81,060

79,060 81,338 84,066

83,929 86,647

89,232

Plus 16 year career increment of 2,590 91,822

Plus 19 year career increment of 2,590 94,412

Plus 22 year career increment of 2,590 97,003

Plus 25 year career increment of 2,590 99,594
Plus 28 year career increment of 2,590 102,184

Plus 31 year career increment of 2,590 104,773

> Career Increment of $2,590 upon completion of Step 16 and each 3 years thereafter until year 32.

> Masters Stipend: $1,220 for 1st Masters $2,440 for 2nd Masters

> Doctorate Stipend: $1,357
> BCC/BCLAD Stipend: $680

Effective 7/1/2021 - 2% Salary Increase
AB 1200 Board Approved on May 5, 2021

7/20/2021

Sthce Mwno

Kris\Munro, Superintendent



Appendix B - Certificated Salary Schedules (continued)

Librarians

Step
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Santa Cruz City Schools
2021-2022 Certificated Salary Schedule
Effective July 1, 2021
Librarians (192 Days)
Column
BA +45 BA + 60 BA +75

A B ] D
57,442 57,669 57,891 59,728
57,669 57,891 59,598 62,396
57,891 59,451 62,236 65,037
59,437 62,105 64,899 67,691
61,971 64,760 67,566 70,353
65,272 67,422 70,220 73,015
67,283 70,070 72,883 75,656
69,941 72,736 75,535 78,317
72,592 75,390 78,183 80,974
75,248 78,053 80,834 83,216
81,162 83,500 86,300
86,160 88,947
- - - 91,605
Plus 16 year career increment of 2,660 94,265
Plus 19 year career increment of 2,660 96,924
Plus 22 year career increment of 2,660 99,585
Plus 25 year career increment of 2,660 102,244
Plus 28 year career increment of 2,660 104,905
Plus 31 year career increment of 2,660 107,564

> Career Increment of $2,660 upon completion of Step 16 and each 3 years thereafter until year 32.

> Masters Stipend: $1,220 for 1st Masters $2,440 for 2nd Masters

> Doctorate Stipend: $1,357
> BCC/BCLAD Stipend: $680

Effective 7/1/2021 - 2% Salary Increase
AB 1200 Board Approved on May 5, 2021

7/20/2021

/.
KrisEMunro, Superintendent



Appendix B- Certificated Salary Schedules (continued)

Counselors, SOCIAL WORKERS & High school Athletic Directors

Step
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Santa Cruz City Schools
2021-2022 Certificated Salary Schedule
Effective July 1, 2021
Counselors, Social Workers & High School Athletic Directors (202 Days)

Column
BA +45 BA + 60 BA+75

A B (o] D
60,420 60,655 60,891 62,827
60,655 60,891 62,686 65,632
60,891 62,533 65,464 68,406
62,517 65,325 68,262 71,204
65,186 68,117 71,064 74,001
68,651 70,916 73,860 76,798
70,775 73,703 76,660 79,578
73,562 76,506 79,447 82,372
76,358 79,298 82,234 85,174
79,150 82,100 85,024 87,530
85,368 87,827 90,774
90,628 93,561
- - - 96,348
Plus 16 year career increment of 2,799 99,147
Plus 19 year career increment of 2,799 101,945
Plus 22 year career increment of 2,799 104,743
Plus 25 year career increment of 2,799 107,540
Plus 28 year career increment of 2,799 110,337
Plus 31 year career increment of 2,799 113,136

> Career Increment of $2,799 upon completion of Step 16 and each 3 years thereafter until year 32.

> Masters Stipend: $1,220 for 1st Masters $2,440 for 2nd Masters

> Doctorate Stipend: 51,357
> BCC/BCLAD Stipend: $680

Effective 7/1/2021 - 2% Salary Increase
AB 1200 Board Approved on May 5, 2021

7/20/2021

e Menro

Kris' Munro, Superintendent



Appendix C - Extra Pay Stipends

Santa Cruz City Schools
2021-2022 Extra Pay For Extra Responsibility Positions
Effective July 1, 2021

Pay Gross Amt Positions Total # Total

Season Period Per1l Per Site Positions Amount

HIGH SCHOOL COACHES
Football, Varsity Fall Nov EOM 3,682 1 3 11,047
Basketball, Varsity - Boys Winter Feb EOM 3,682 1 3 11,047
Basketball, Varsity - Girls Winter Feb EOM 3,682 1 3 11,047
Volleyball, Varsity - Boys Fall Nov EOM 3,097 | 3 9,290
Valleyball, Varsity - Girls Fall Nov EOM 3,097 1 3 9,290
Varsity Water Polo - Boys Fall Nov EOM 3,097 1 3 9,290
Soccer, Varsity - Boys Winter Feb EOM 3,097 1 3 9,290
Soccer, Varsity - Girls Winter Feb EOM 3,097 1 3 9,290
Wrestling Winter Feb EOM 3,097 1 3 9,290
Varsity Water Polo - Girls Fall Nov EOM 3,097 1 3 9,250
Baseball, Varsity Spring May EOM 3,097 1 3 9,290
Lacrosse, Varsity - Boys Spring May EOM 3,097 1 3 9,290
Lacrosse, Varsity - Girls Spring May EOM 3,097 1 3 9,290
Softball, Varsity Spring May EOM 3,097 1 3 9,290
Swimming, Varsity - Boys Spring May EOM 3,097 1 3 9,290
Swimming, Varsity - Girls Spring May EOM 3,097 1 3 9,290
Track, Varsity - Boys Spring May ECM 3,097 1 3 9,290
Track, Varsity - Girls Spring May EOM 3,097 1 3 9,290
Football, Asst. Varsity Fall Nov EOM 2,517 2 6 15,104
Football, Freshman Fall Nov EOM 2,517 1 3 7,552
Football, IV Fall Nov EOM 2,517 1 3 7,552
JV Volleyball - Boys Fall Nov EOM 2,517 1 3 7,552
JV Volleyball - Girls Fall Nov EOM 2,517 1 3 7,552
Water Polo, JV - Boys Fall Nov EOM 2,517 1 3 7,552
Water Polo, JV - Girls Fall Nov EOM 2,517 1 3 7,552
Baseball, 1V Spring May EOM 2,517 1 3 7,552
Softball, IV Spring May EOM 2,517 1 3 7,552
Basketball, Freshman - Boys Winter Feb EOM 2,517 1 3 7,552
Basketball, Freshman - Girls Winter Feb EOM 2,517 1 3 7,552
Basketball, JV - Boys Winter Feb EOM 2,517 1 3 7,552
Basketball, 1V - Girls Winter Feb EOM 2,517 1 3 7,552
Soccer, IV - Bays Winter Feb EOM 2,517 1 3 7,552
Soccer, JV - Girls Winter Feb EOM 2,517 1 3 7,552
Football, IV Asst. Fall Nov EOM 2,205 1 3 6,616
Volleyball, Freshman - Girls Fall Nov EOM 2,205 1 3 6,616
Swimming, Asst. - Boys Spring May EOM 2,205 1 3 6,616
Swimming, Asst. - Girls Spring May EOM 2,205 1 3 6,616
Track, Asst. - Boys Spring May EOM 2,205 1 3 6,616
Track, Asst. - Girls Spring May EOM 2,205 1 3 6,616
Wrestling, Asst. Winter Feb EOM 2,205 1, 3 6,616
Tennis - Girls Fall Nov EOM 2,056 1 3 6,169
Tennis - Boys Spring May EOM 2,056 1 3 6,169
Cross Country Fall Nov EOM 1,932 1 3 5,796
Golf - Girls Fall Nov EOM 1,932 1 3 5,796
Golf - Boys Spring May EOM 1,932 i 3 5,796
Tennis, JV - Girls Fall Nov EOM 1,803 1 3 5,410
Tennis, JV - Boys Spring May EOM 1,803 1 3 5,410
48 144 380,181



Santa Cruz City Schools

2021-2022 Extra Pay For Extra Responsibility Positions

Effective July 1, 2021

B40 SMALL SCHOOLS Season
Volleyball (Costanoa & AFE) Fall Nov EOM 1,122 1 2 2,244
Soccer (Costanoa & AFE) Spring May EOM 1,122 1 2 2,244
Softball {(Costanoa & AFE) Spring May EOM 1,122 1 2 2,244
Basketball {Costanoa & AFE) Winter Feb EOM 1,122 1 2 2,244
4 8 8,976
HIGH SCHOOL ATHLET!C DIRECTOR Monthly 536.30 1 3 16,089
TOTAL HIGH SCHOOL COACHES & AD 53 155 405,246
Pay Gross  Positions Total # Total
Season Period Amount PerSite Positions Amount
MIDDLE SCHOOL COACHES
Basketball - Girls Fall Nov EOM 1,122 3 6 6,732
Basketball - Boys Winter Feb EOM 1,122 3 6 6,732
Cross Country Fall Nov EOM 1,122 1 2 2,244
Soccer - Boys Fall Nov EOM 1,122 2 4 4,488
Soccer - Girls Winter Feb EOM 1,122 2 4 4,488
Softball - Girls Spring May EOM 1,122 2 4 4,488
Track Spring May EOM 1,122 2 4 4,488
Volleyball - Boys Spring May EOM 1,122 2 4 4,488
Volleyball - Girls Spring May EOM 1,122 3 6 6,732
Wrestling Spring May EOM 1,122 2 4 4,488
Golf Spring May EOM 1,122 1 2 2,244
Flag Football Spring May EOM 1,122 1 2 2,244
12,342 24 48 51,612
MIDDLE SCHOOL ATHLETIC DIRECTOR Monthly 762.20 1 2 15,244
TOTAL MIDDLE SCHOOL COACHES & AD 25 50 66,856
Pay Gross _ Positions Total#
CO-CURRICULAR Suppl Perlod Amount Per Site Positions Amount
Activities Director EWA Jan & June 3,682 1 3 11,047
Activities Director EWA Jan & June 3,682 1 2 7,364
High School Theatre Arts EWA Jan & June 2,150 1 3 6,450
Music, Class A EWA Jan & June 1,882 1 3 5,646
High School Spirit Advisor EWA Jan & June 1,664 1 3 4,991
Music, Class B EWA Jan & June 1,197 1 3 3,592
Speech/Mock Trial EWA lan & lune 955 1 3 2,864
Academic Decathlon EWA Jan & June 955 1 3 2,864
Music Class C - MS EWA Jan & June 835 | 3 2,506
Music Class C - HS EWA Jan & June 835 1 2 1,671
Middle Schoal Spirit Advisor EWA Jan & June 829 1 2 1,658
Middle School Theatre Arts EWA Jan & June 755 1 2 1,510
Outdoor Education Programs EWA Jan & June 734 3 12 8,813
SUBTOTAL CO-CURRICULAR 15 44 60,977
All Gross  Positions Total ff
STIPENDS Type Year Amount PerSite Positions Amount
AVID Site Coordinator EWA Stipends 562 562
Leadership Team EWA Stipends 562 562
SCIL (SC Instr Leaders) EWA Stipends 1,683 1,683
Site Technology Coach EWA Stipends 1,345 1,345
Site Testing Coordinator EWA Stipends 337 337
WASC Mid Cycle Review Coordinator EWA Stipends 1,530 1,500
sy S ” \ ~ n
ol
jered 2
Effective 7/1/2021 - 2% Salary Increase
AB 1200 Board Approved on May 5, 2021 Kris Munro, Superintendent



Appendix D-Pre-Retirement Program

Santa Cruz City Schools
Pre-Retirement Program

Qualifications

L
.
[ ]

15 years of satishsctory service with Santa Cruz City Schoals
55 years of age or oider by retiremant date

Retrement submitted to Human Resources by January 31"
Retve from CIISTRS or CaPERS

Option One

Work 20 days per year [no more than 5 years or untit employee tums 65 or whichever comes
firsy)

Employee must have Service Plan approved by the Assistant Superintendent of Human
Resources prior to acceptance in program

Receive $5,000.00 salary par year (no more than S years or untii employee turns 65 o¢
whichever comes first}

Medical benefits provided by District {at negotiated lavel) for 5 years, or until employee
becomes eligible for Mecicare under current |3w, whichever comes first

Resignations are due in Human Resources by January 31"

Option Two

No work and no com pensation

NMedical tenefits provided by District (at negotiated lovel) for 5 years, or until employee
becomes eligible for Medicare under current 3w, whichaver comaes first

Resignations are due in Human Resources by January 31"

To Consider

o

C3ISTRS regulations require members 1o walt tix menths after their retirement date before
retuming to any STRS5-covered employment (pre-retirement, substituting, limited term projects).
If 3 retired member returns to STRS-covered employment during this period, STRS must reduce
the member's retirement benefit by the amount he or she earns, not to exceed the member's
annual retirement benefi.
CalPERS regulations require members to wait 180 days after their retirement date before
retumning to any PERS-coverad employment (pre-ratwemant, substituting, lmted term
projects). If @ retiree is employed without meeting the 180 day wait peried and without an
allowable exception, he or she is subject to immediate reinstatement from retirement.
Employees entering into District pre-retirement may not be hired back as certificated
employees of the District.

Rev 08-23-18



Appendix E -2021-2022 School Calendars

Elementary School Calendar 2021-2022

2021
July
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Board Approved on
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March 10, 2021

Final Board Approvalon May 5, 2021




Secondary School Calendar 2021-2022

2021 2022
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Appendix F -Certificated Benefits Table

Individual/Family Deductibles

SANTA CRUZ CITY SCHOOLS
CERTIFICATED EMPLOYEE

MONTHLY MEDICAL BENEFITS COST TABLE
EFFECTIVE 10/01/2021-9/30/2022

L

CERTIFICATED MEDICAL PLANS

SUTTER HEALTH PLUS
HMO
$30-20%

PLAN ID: HMOSHPH

S0

SUTTER HEALTH PLUS
HMO
$40-40%

PLAM ID: HMOSHPL
50

KAISER
HMO
$30-0

PLAN ID: HMOK

50

Out of Pocket Maximum $2,000,/54,000 $3,000/56,000 $1,500/53,000
{Combined Medical and Rx) 20% Daductible 20% Deductible n/a
Office Visit Co-Pay $30 540 530
Prescription Drug Plans $10/530 RX, 510/530 RX, 510/530RX,
Network Full Network Full Network KAISER ONLY
Monthly Premium Monthly Premium Maonthly Premium
SINGLE $753.66 SINGLE $729.17 SINGLE $803.59
2-PARTY  $1,469.41 2-PARTY $1,421.69 2-PARTY  51,607.19
FAMILY $2,064.60 FAMILY $1,997.55 FAMILY $2,274.18
FULL TIME EMPLOYEE (0.8750-1.0 FTE)
MONTHLY CONTRIBUTION Employer | Employee Employer | Employee Employer | Employee
SINGLE [EMPLOYEE ONLY) 5474.83 $278.83 5479.30 $240.87 $424.12 $379.47
TWO PARTY (EMPLOYEE + ONE} 5922 78 $546.63 5932.33 5489 36 $833.63 $763.56
FAMILY (EMPLOYEE + TWO OR MORE] 51,205.32 | 5769.28 $1,309.66 | 5687.89 51,196.53 | 51,077.65
PART TIME EMPLOYEE {0.5-0.8125 FTE)
MONTHLY CONTRIBUTION Employer | Employee Employer | Employee Employer | Employee
SINGLE (EMPLOYEE OMLY) 5474.83 5278.83 5479.30 $249.87 5424.12 $379.47
TWO PARTY (EMPLOYEE + ONE} 587193 5597.438 S8B4.66 $537.03 $794.39 $812.80
FAMILY (EMPLOYEE + WO OR MORE] $1,223.82 | 5840.78 51,242.53 | $755.02 51,127.34 | $1,146.84
CERTIFICATED BENEFITS Monthly Premium
DENTAL INCENTIVE PPO 5121.40
DELTA DENTAL UNLIMITED PPO $130.90
CERTIFICATED - V5P| 517.00
LIFE INSURANCE 54.46
MONTHLY DISTRICT CONTRIBUTIONS $273.76

The employee’s share costs are negotiated annually by your union and therefore are subject to change.
Your cost will be deductad from your payroll check in 10 equal installments starting in October. As the withdraw will be done in 10
installments, the monthly cost will be higher than the amount stated in the table.
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Kris Munro, Superintendent, SCCS Date





