












































































































Side Letter Agreement - Harbor High School Bell Schedule 

Harbor High School Bell Schedule 

Option 1: C day with A/B (66,630 min; over 1830) 
Minimum required min: 64,800: 1000 minutes= 16.6 hours or 2.76 days 

2020-2021 
Current schedule minutes: 65, 785 wl zero period (55,490 wlotlf zero pen·od) 

Instructions/ day minutes. block.- 355 

lnsrructional day minutes, C day: 320 ---- -------- ---- ----, 
A-Days 365 Instructional minutes 

Period/ Pertodo Time/ Hora 

Al 8:30-10:05 95 

Break 10:05-10:15 IO 

A2 10:20-11:50 90 

Lunch 11:50-12:20 30 

A3 12:25-1:55 90 

passing 1:SS-2:05 10 

A4 2:05-3:35 90 

C-Oays--Monday 320 instructional minutes 

(40 minute dasses) 

Perk>d/PeTfodo Time/HOf'a 

Al 8:30-9:10 
Passing/ Cambio de clas.e 9:10-9 :1S 

A2 9:15-9:55 

Passing/ Camblo de clase 9:55-10:00 
A3 10:00-10:40 

Break/Receso 10:40-10:55 
A4 11:00-11:40 

Passing/ Cambio de clase 11 :40-11:45 

Bl 11:45-12:25 

Lunch/Almuerzo 12:25-12:55 

82 1:00-1:40 

Passing/ cambio de clase 1:40-1:45 

83 1:45-2:25 

Passing 2:25-2:30 

B4 2:30-3:10 

8-Days 365 instructional minutes 

Period/ Periodo Time/ Hora 

Bl 8:30-10:05 95 

Break 10:0S-10:15 10 

82 10:20-11:50 90 

Lunch 11:50-12:20 30 

B3 12:25-1:55 90 

passing 1:55-2:05 10 

B4 2:05-3:35 90 



Side Letter Agreement - Soguel High School Bell Schedule 

~-~\"11 

Side Letter Of Agreement For Soquel Hig.h
1

) ~ 

School Schedule 2021-2022 
1
]JA {~~ 

Collaboration Schedule ) ~~\'J!i 
This side letter of agreement is entered into between the Greater Santa Cruz Federation of Teachers AFT 2030 
(Federation) and the Santa Cruz City Schools f0< implementation of the attached Soquel High School 
Collaboration Schedule ror the 2021-2022 school year. 

This agreement Is for the 2021-2022 school year and terms apply to any scheduled vole occurring after this 
agreement is signed 

1. Faculty meetings shall be scheduled on Collaboration "C days· as Indicated on the A, B, C day 
collaboratlon calendar, Instead of after school. 

2. The agenda for Pro(esslonal Leaming Community (PLC) meetings shall be set by departments in 
collaboration with SCIL leaders and work will be consistent with district goals and metrics and with the 
Single Plan for Student Achievement and WASC Action Plan. 

3. PLC meetings will be scheduled on Collaboration ·c days" from 3:10-4:00pm when there is no Staff 
Meeting being held. 

4. For clarification purposes, this agreement will not alter the number of contractual minutes certificated 
staff are required to work no.- wiD it change the number of total days. 

5. This agreement is renewable in one (1) year beginning after any scheduled vote that takes place in the 
2020-2021 school year. AdjustmeF'lts or renewal shall be dependent upon a supermajority vote of 67% 
or greater amoog GSCFT membership who choose to vote. 

6. This agreement is understood to be a Side Letter lo the traditional schedule In the Collective Bargaining 
Agreement between the District and the Federation from the 2020-2021 school year through the 
2021-2022 school year. Any disputes concerning the interpretation. application, or alleged violation of 
the agreement will be subject to Article 6 of the current Collective Barga! ing Agreement, including final 
binding arbitration. 

2021-2022 Pro_posed Bell Schedule 
C Dav (Mon) 

Period Time 

0 period 8:30 - 9:20 50 min 

A 1 9:25 - 10:10 45 min 

B1 10:15 • 11:0045 ll'Yn 



Break 11:00- 11:10 

A211:15 - 12:0045 min 

B2 12:05-12:50 45 min 

lunch 12:50 - 1 :20 

A3 1 :25 - 2:10 45 min 

83 2:15 - 3:00 45 min 

A Dav (Tue & Thur) 

Period Time 

0 period 8:30 - 9:20 50 min 

A1 9:25 - 11:05100 min 

Break 11 :05 - 11 :20 

A2. 11 :25 - 1 :05 100 min 

lunch 1 :05 - 1 :35 

A3 1:40 - 3:20 100 min 

B Day (Wed & Fri} 

Period Time 

0 period 8:30 - 9:20 50 min 

81 9:25-11:05 100 min 

Break 11:05 - 11:20 

82 11:25-1:05100 min 

Lunch 1 :05 - t :35 

83 1:40 - 3:20 100 mtn 



Side Letter Agreement - Mission Hill Middle School Bell Schedule 

Mission HilJ .\'liddlc School Read Period Ballot 

Only certificated GSCFT members may vote. Please be s ure that your name gets 
checked off the printed roster as you drop your ballot into the ballot box. 

Yes, I support che plan to create a stand-alone section for Mission Hill Re.ad 
and authorize my union Lo sign the Side Lctcer Agreement between the 
GSCFT and the District. 
No, I do not support the stand-alone Read schedule. 

Mission Hill Middle School Read Period Ballot 

Only certificated GSCFT members may vote. Please be sure that your name gets 
checked off the printed roster as you drop your- ballot into the ballot box. 

Yes, I support the plan to create a stand-alone section for r..fission Hill Read 
and authorize my union to sign the Side Letter Agreement between the 
GSCFT and the District. 
No. I do not support the stand-alone Read schedule. 

Mission Hill' l\.liddle School Read Period Ballot 

Only certificated GSCFT members may vote. Please be sure that your name gets 
checked off the printed roster as you drop your ballot into the ballot box . 

Time 
7:45-a:20 

8:30-10:11 

10:11-10:26 

10:30-12:06 

12:06-12:41 

1245-1:15 
1 :19-2:55 

Yes, I support the plan to create a stand-alone section for Mission Hill Read 
and authorize my union to sign the Side Letter Agreement between the 
GSCFT and the District. 
1'.o, I do not support the stand-alone Read schedule. 

SIDE LETTER OF AGREEMENT 
Reg~rding 2021-22 :Mission Hill Middle School Read Period 

Monday Tuesdily W.dne9day Thlnd&1 Friday Minimum Day 
0 Period 0 Period 0 Period 0 Perlod O Period B:~9:12 1st Period 

1st Pertocf 2nd Pefiod 1st Period 2nd Pei'iod 9:16-S:58 2nd Pefiod 

Brunett Brunch .... BnM!ch Brunch 10:02-10-.44 3 Period "' 
3rd Period 4th P.-iod 

a 
e 3rd Period 4th Period 10:44-11 :04 Brunch 

LJ.Jnch lurich "' £ Lunch Lunch 11:08-11:50 4th Period 
C: 

READ/PLUS READJP\.US ~ REAO/PLUS REAOIPLUS 11:54-12:36 ~ Period 

5th Period 11th PenOd 5th Penod 61hPB!lod 12:40-1:22 Qh Pef'iod 



Side Letter Agreement - LCFF and Class Size Reduction 

SIDE LETTER OF AGREEMENT 
Regarding LCFF and Class Size Reduction 

Beginning March 24, 2015 

This side letter of agreement is entered into between the Greater Santa Cruz Federation of 
Teachers AFT Local 2030 {Federation) and the Santa Cruz City Schools District (District) effective 
July 1, 2014 

1. The District and Federation agree to the "collectively b.irgained alternative class size 
ratio'' listed below for the Local Control Funding Formula Class Size Reduction (CSR) 
program. 

2 . For Monarch Community School only, commencing on July 1, 2014, the p;;rties agree 
that if a combination class includes one grade 3 level combined with grades 4 and 5, 
maximum class size shall be 30:1. 

3. The calculation of the school site average ratio of students to teachers shall be 
calculated as required by the California Department of Education {CDE) or similar state 
agencies. 

4. If the state g1,1idelines are modified or interpreted in a manner that causes the District to 
incur a CSR penalty, then the parties agree to meet and renegotiate this side letter of 
understanding. 

5 . This side letter of agreement shall remain in effect unless renegotiated by the parties or 
until the State of California no longer provides full LCFF/CSR funding. 

6. This Agreement is understood to be the Side Letter of the current Collective Bargaining 
Agreement between the District and the Federation beginning the school '{ear 2014-15. 
Any disputes concerning the interpretation, application or alleged violation of the 
Agreement will be subject to Article 6 of the current Collective Bargaining Agreement, 
including final binding arbitration. 

C__----
n, President, GSCFT Date 

unro, Superintendent, SCCS Date 



Appendix B-Certificated Salary Schedules 

• Fully Credentialed Teachers 

Santa Cruz City Schools 
2021-2022 Certificated Salary Schedule 

Effective July 1, 2021 
Fully-Credentialed Teachers (187 Days) 

Column 

BA+45 BA+60 BA+75 
Step A B C D 

1 55,956 56,174 56,391 58,180 
2 56,174 56,391 58,051 60,784 
3 56,391 57,909 60,626 63,353 
4 57,898 60,498 63,215 65,942 
5 60,371 63,085 65,816 68,531 
6 63,579 65,676 68,405 71,124 
7 65,546 68,258 70,993 73,700 
8 68,129 70,854 73,576 76,285 
9 70,716 73,437 76,158 78,879 

10 73,298 76,033 78,742 81,060 
11 79,060 81,338 84,066 
12 83,929 86,647 
13 89,232 
17 Plus 16 year career increment of 2,590 91,822 
20 Plus 19 year career increment of 2,590 94,412 
23 Plus 22 year career increment of 2,590 97,003 
26 Plus 25 year career increment of 2,590 99,594 
29 Plus 28 year career increment of 2,590 102,184 
32 Plus 31 year career increment of 2,590 104,773 

> Career Increment of $2,590 upon completion of Step 16 and each 3 years thereafter until year 32. 

> Masters Stipend: $1,220 for 1st Masters $2,440 for 2nd Masters 

> Doctorate Stipend: $1,357 

> BCC/BCLAD Stipend: $680 

Effective 7/1/2021 - 2% Salary Increase 

AB 1200 Board Approved on May 5, 2021 

7/20/2021 

~ ~ , Superintendent 



Appendix B-Certificated Salary Schedules (continued) 
• Non-Credentialed Teachers 

Santa Cruz City Schools 
2021-2022 Certificated Salary Schedule 

Effective July 1, 2021 
Non-Credentialed Teachers (187 Days) 

Column 

BA+45 BA+60 BA+75 
Step A B C D 

1 50,019 52,733 55,463 58,180 
2 52,603 55,320 58,051 60,784 
3 55,190 57,909 60,626 63,353 
4 57,898 60,498 63,215 65,942 
5 60,371 63,085 65,816 68,531 
6 62,957 65,676 68,405 71,124 
7 65,546 68,258 70,993 73,700 
8 68,129 70,854 73,576 76,285 
9 70,716 73,437 76,158 78;879 
10 71,163 76,033 78,742 81,060 
11 79,060 81,338 84,066 
12 83,929 86,647 
13 89,232 
17 Plus 16 year career increment of 2,590 91,822 
20 Plus 19 year career increment of 2,590 94,412 
23 Plus 22 year career increment of 2,590 97,003 
26 Plus 25 year c·areer increment of 2,590 99,594 
29 Plus 28 year career increment of 2,590 102,184 . 
32 Plus 31 year career increment of 2,590 104,773 

> Career Increment of $2,590 upon completion of Step 16 and each 3 years thereafter until year 32. 

> Masters Stipend: $1,220 for 1st Masters $2,440 for 2nd Masters 

> Doctorate Stipend: $1,357 

> BCC/BCLAD Stipend: $680 

Effective 7/1/2021- 2% Salary Increase 

AB 1200 Board Approved on May 5, 2021 

7/20/2021 

~-~ 
K~unro, Superintendent 



Appendix B-Certificated Salary Schedules (continued) 
• Librarians 

Santa Cruz City Schools 
2021-2022 Certificated Salary Schedule 

Effective July 1, 2021 
Librarians (192 Days) 

Column 

BA+45 BA+60 BA+75 
Step A B C D 

1 57,442 57,669 57,891 59,728 
2 57,669 57,891 59,598 62,396 
3 57,891 59,451 62,236 65,037 
4 59,437 62,105 64,899 67,691 
5 61,971 64,760 67,566 70,353 
6 65,272 67,422 70,220 73,015 
7 67,283 70,070 72,883 75,656 
8 69,941 72,736 75,535 78,317 
9 72,592 75,390 78,183 80,974 
10 75,248 78,053 80,834 83,216 
11 81,162 83,500 86,300 
12 86,160 88,947 
13 91,605 
17 Plus 16 year career increment of 2,660 94,265 
20 Plus 19 year career increment of 2,660 96,924 
23 Plus 22 year career increment of 2,660 99,585 
26 Plus 25 year career increment of 2,660 102,244 
29 Plus 28 year career increment of 2,660 104,905 
32 Plus 31 year career increment of 2,660 107,564 

> Career Increment of $2,660 upon completion of Step 16 and each 3 years thereafter until year 32. 

> Masters Stipend: $1,220 for 1st Masters $2,440 for 2nd Masters 

> Doctorate Stipend: $1,357 

> BCC/BCLAD Stipend: $680 

Effective 7/1/2021 - 2% Salary Increase 

AB 1200 Board Approved on May 5, 2021 

7/20/2021 



Appendix B-Certijicated Salary Schedules (continued) 
• Counselors, SOCIAL WORKERS & High school Athletic Directors 

Santa Cruz City Schools 
2021-2022 Certificated Salary Schedule 

Effective July 1, 2021 
Counselors, Social Workers & High School Athletic Directors (202 Days) 

Column 

BA+45 BA+60 BA+75 
Step A B C D 

1 60,420 60,655 60,891 62,827 
2 60,655 60,891 62,686 65,632 
3 60,891 62,533 65,464 68,406 
4 62,517 65,325 68,262 71,204 
5 65,186 68,117 71,064 74,001 
6 68,651 70,916 73,860 76,798 
7 70,775 73,703 76,660 _79,578 
8 73,562 76,506 79,447 82,372 
g 76,358 79,298 82,234 85,174 
10 79,150 82,100 85,024 87,530 
11 85,368 87,827 90,774 
12 90,628 93,561 
13 96,348 
17 Plus 16 year career increment of 2,799 99,147 
20 Plus 19 year career increment of 2,799 101,945 
23 Plus 22 year career increment of 2,799 104,743 
26 Plus 25 year career increment of 2,799 107,540 
29 Plus 28 year career increment of 2,799 110,337 
32 Plus 31 year career increment of 2,799 113,136 

> Career Increment of $2,799 upon completion of Step 16 and each 3 years thereafter until year 32. 

> Masters Stipend: $1,220 for 1st Masters $2,440 for 2nd Masters 

> Doctorate Stipend: $1,357 

> BCC/BCLAD Stipend: $680 

Effective 7/1/2021- 2% Salary Increase 

AB 1200 Board Approved on May 5, 2021 

7/20/2021 



Appendix C - Extra Pay Stipends 

Santa Cruz City Schools 
2021-2022 Extra Pay For Extra Responsibility Positions 

Effective July 1, 2021 

Pay Gross Amt Positions Total# Total 
Season Period Per 1 PerSite Positions Amount 

HIGH SCHOOL COACHES 

Football, Varsity Fall Nov EOM 3,682 1 3 11,047 

Basketball, Varsity - Boys Winter Feb EOM 3,682 1 3 11,047 

Basketball, Varsity - Girls Winter Feb EOM 3,682 1 3 11,047 

Volleyball, Varsity - Boys Fall Nov EOM 3,097 1 3 9,290 

Volleyball, Varsity- Girls Fall NovEOM 3,097 1 3 9,290 

Varsity Water Polo - Boys Fall NovEOM 3,097 1 3 9,290 

Soccer, Varsity - Boys Winter Feb EOM 3,097 1 3 9,290 

Soccer, Varsity - Girls Winter FebEOM 3,097 1 3 9,290 

Wrestling Winter Feb EOM 3,097 1 3 9,290 

Varsity Water Po.lo - Girls Fall NovEOM 3,097 1 3 9,290 

Baseball, Varsity Spring May EOM 3,097 1 3 9,290 

lacrosse, Varsity - Boys Spring May EOM 3,097 1 3 9,290 

Lacrosse, Varsity - Girls Spring MayEOM 3,097 1 3 9,290 

Softball, Varsity Spring MayEOM 3,097 1 3 9,290 

Swimming, Varsity - Boys Spring MayEOM 3,097 1 3 9,290 

Swimming, Varsity - Girls Spring May EOM 3,097 1 3 9,290 

Track, Varsity- Boys Spring MayEOM 3,097 1 3 9,290 

Track. Varsity- Girls Spring May EOM 3,097 1 3 9,290 

Football, Asst. Varsity Fall NovEOM 2,517 2 6 15,104 

Football, Freshman Fall NovEOM 2,517 1 3 7,552 

Football,JV Fall NovEOM 2,517 1 3 7,552 

JV Volleyball - Boys Fall NovEOM 2,517 1 3 7,552 

JV Volleyball - Girls Fall NovEOM 2,517 1 3 7,552 

Water Polo, JV - Boys Fall Nov EOM 2,517 1 3 7,552 

Water Polo, JV - Girls Fall NovEOM 2,517 1 3 7,552 

Baseball, JV Spring MayEOM 2,517 1 3 7,5S2 

Softball, JV Spring MayEOM 2,517 1 3 7,552 

Basketball, Freshman - Boys Winter Feb EOM 2,517 1 3 7,552 

Basketball, Freshman - Girls Winter Feb EOM 2,517 1 3 7,552 

Basketball, JV - Boys Winter Feb EOM 2,517 1 3 7,552 

Basketball, JV - Girls Winter Feb EOM 2,517 1 3 7,552 

Soccer, JV - Boys Winter Feb EOM 2,517 1 3 7,552 

Soccer, JV - Girls Winter FebEOM 2,517 1 3 7,552 

Football, JV Asst. Fall NovEOM 2,205 1 3 6,616 

Volleyball, Freshman - Girls Fall NovEOM 2,205 1 3 6,616 

Swimming, Asst. - Boys Spring .May EOM 2,205 1 3 6,616 

Swimming, Asst. - Girls Spring MayEOM 2,205 1 3 6,616 

Track, Asst. - Boys Spring MayEOM 2,205 1 3 6,616 

Track, Asst. - Girts Spring MayEOM 2,205 1 3 6,616 

Wrestling, Asst. Winter Feb EOM 2,205 1 3 6,616 

Tennis - Girls Fall NovEOM 2,0S6 1 3 6,169 

Tennis - Boys Spring MayEOM 2,056 1 3 6,169 

Cross Country Fall Nov EOM 1,932 1 3 5,796 

Golf- Girls Fall NovEOM 1,932 1 3 5,796 

Golf - Boys Spring MayEOM 1,932 1 3 5,796 

Tennis, JV - Girls Fall NovEOM 1,803 1 3 5,410 

Tennis, JV - Boys Spring MayEOM 1,803 1 3 5,410 

48 144 380,181 



Santa Cru:t City Schools 

2021-2022 Extra Pay For Extra Responsibility Positions 

Effective July 1, 2021 
840 SMALL SCHOOLS Season 

Volleyball (Costanoa & AFE) Fall Nov EOM 1,122 1 2 2,244 
Soccer (Costanoa" & AFE) Spring MayEOM 1,122 1 2 2,244 

Softball (Castano a & AFE) Spring May EOM 1,122 1 2 2,244 

Basketball (Costanoa & AFE) Winter Feb EOM 1,122 1 2 2,244 

4 B B,976 

HIGH SCHOOL ATHLETIC DIRECTOR Monthly 536.30 1 3 16,089 

TOTAL HIGH SCHOOL COACHES & AD 53 155 405,246 

Pay Gross Positions Total# Total 
Season Period Amount Per Site Positions Amount 

MIDDLE SCHOOL COACHES 

Basketball - Girls Fall NovEOM 1,122 3 6 6,732 

Basketball - Boys Winter Feb EOM 1,122 3 6 6,732 

Cross Country Fall NovEOM 1,122 1 2 2,244 

Soccer - Boys Fall Nov EOM 1,122 2 4 4,488 

Soccer - Girls Winter Feb EOM 1,122 2 4 4,488 

Softball - Girls Spring MayEOM 1,122 2 4 4,488 

Track Spring MayEOM 1,122 2 4 4,488 

Volleyball - Boys Spring MayEOM 1,122 2 4 4,488 

Volleyball - Girls Spring MayEOM 1,122 3 6 6,732 

Wrestling Spring MayEOM 1,122 2 4 4,488 

Golf Spring MayEOM 1,122 1 2 2,244 

Flag Football Spring May EOM 1,122 1 2 2,244 

12,342 24 48 51,612 

MIDDLE SCHOOL ATHLETIC DIRECTOR Monthly 762.20 1 2 15,244 
TOTAL MIDDLE SCHOOL COACHES & AD 25 50 66,856 

Pay Gross . Positions Total# 
CO-CURRICULAR Suppl Period Amount Per Site Positions Amount 
Activities Di rector EWA Jan &June 3,682 1 3 11,047 

Activities Director EWA Jan & June 3,682 1 2 7,364 

High School Theatre Arts EWA Jan &June 2,150 1 3 6,450 

Music, Class A EWA Jan & June 1,882 1 3 5,646 

High School Spirit Advisor EWA Jan &June 1,664 1 3 4,991 

Music, Class B EWA Jan & June 1,197 1 3 3,592 

Speech/Mock Trial EWA Jan &June 955 1 3 2,864 

Academic Decathlon EWA Jan & June 955 1 3 2,864 

Music Class C - MS EWA Jan & June 835 1 3 2,506 

Music Class C - HS EWA Jan & June 835 1 2 1,671 

Middle School Spirit Advisor EWA Jan & June 829 1 2 1,659 

Middle School Theatre Arts EWA Jan & June 755 1 2 1,510 

Outdoor Education Programs EWA Jan &June 734 3 12 8,813 

SUBTOTAL CO·CURR.ICULAR 15 44 60,977 

All Gross Positions Total# 

STIPENDS Type Vear Amount Per Site Positions Amount 
AVID Site Coordinator EWA Stipends 562 562 

Leadership Team EWA Stipends 562 562 

SCIL (SC Instr Leaders) EWA Stipends 1,683 1,683 

Site Technology Coach EWA Stipends 1,345 1,345 

Site Testing Coordinator EWA Stipends 337 337 

WASC Mid Cycle Review Coordinator EWA Stipends 1,530 
"\ ,.... ll 

1,500 

er J -

Effective 7/1/2021- 2% Salary Increase 
lf~c 

AB 1200 Board Approved on May 51 2021 Kris Munro, Superintendent 



Appendix D-Pre-Retirement Program 

Qualifications 

Santa Cruz City Schools 
Pre-Retirement Program 

• 15 yHn of n1isbctory $ rvite with Santa Cruz City Schools 

• 55 yval'"i of age DI" o!d•r by .-.1inim1n1 date 

• Retirem•rit sutmitttd to Human R .sources by January 31'' 
• Ren- from ~ISTRS or Ca'PERS 

Option One 
• WOJk.20 d.ysper vear (no more than 5 ~ars 0<runtil employee tums 65 orwhiche-,ercomes 

ftr.st) 

• E11111loyee must ha.ve Service Plan appro\<ed by th• Anistant Su.puint•mitnt of Hum•n 

Resources prior to acC'Q~ancQ in proeram 

• R~iff SS,000.00 All')' P4' ynr (no more than S years or until emplo~-ee turns &S Of 

wt,w:hevar comes first) 

• M edk I h4nefits p-rovfded ty( Dts~ ,et fat nego ·:;ned l e:ve1) for 5 years, or un em oyee 

b tomM elli;'.ble tor r, ea,lcue und-er turrent la·~, Nch eve r OOiT1ES first 

• R.eslgnations are due in H.Jman Resourtti by .Janl.Nlry 31'" 

Option Two 
• No wort and no com p,ens.ition 

• ~dia l be nefns provided b•; ~met (at n 10 · t d I v I) fo r S -,.~u . o r un 

l>Mcms • liJible for M-6icare und·•r curr-ent law, whict11v- aimes finl 

• Resirrn,tions .a.-. d\le ir1 H\.lm1n RMourc-e.s b._- Jlnuuy 31 tt 

To Consider 
• Ca STRS rogul:i ·oru requ members to w t • mc ml\s aft:er their rHirem ent da-ie before 

return inc 10 any STR.S-c011ered employment (p,e ~1iremen1, substltutinc, limited tenn pra jl!ctsl. 

Ir retired membe-r ~ turns to STAS-co~ rEd em~ovment du · • this p-erio~. S S mwt red11ce 

~ member'J retirement benefit by the amount hear .me eam1, no t to ex~d tt.4 m+mb1r's 

annrual re rernent benefit. 

• CalPERS reewatio-ns requiR memb..-1 to wait 160 dayJ after th•ir r tir1mc:nt dice before 

returning to any PERS-covtl'lld empk,yment (pn-ru.-oment, subr1ltutln&, 1.-nited ,.rm 
p-rojects). lfa retlnee isemplo e-d v,ithout meeting the 180 day wa rloef and withotn an 

allowabfe exception, he or sne subject to me ate relnstatemen from re ement. 

• E.mp oyees ente ng mo District pre-retire-men may oot be hired back as certmcated 
em ptoyees of the Disnict. 

Rev 08-23-18 



Appendix E-2021-2022 School Calendars 

Elementary School Calendar 2021-2022 

2021 
July 

T W 

October 
T W . T 

Lega.1/Local Holiday/Breaks 

= First/Last Day of school 

= Teacher Work Day 

lrfl= Parent Conference Day 

5- Hol ay Independence Day 

6- "Profes.sionaJ De..,elopment" 
9-10 "Teacher WOfk Days" 
11- "First S Day· 

6- l.3bot Day 

Eariy Release Day.s 

1-Teaci\E-r Worx Day 
11- 3'f. 1/':leran·s Day 

24 to 26- Holiday: 1 sg,v,ng 

20 to 31- Holiday: Winter SRak 

Professional Development 

2022 

180 =Student Days 

Board Approved on 
Final Board Approval on 

3- Holiday: New Years Day 
4- -Prof?ss,onal De>Je-lopment'" 
5- Back to school 
17- Ho.'xlay M.L King Jr. Day 

1 B • Holiday: K:Oln's B'day 
21 - Holiday: Presidenrs B'day 

4 to 8- Sprng S."i?alc 

26- Last Student Day 
27- "Teacher Wene Day' 
30- .day: Aemooal Day 

March 10, 2021 
May 5, 2021 

I 



I Secondary School Calendar 2021-2022 

2021 
July 

T W 

October 

T W T 

= Legal/local Holiday/Breaks 

= First/last Day of school 

= Teacher Work Day 

IDJProfessional Development Day 

5- Holiday: Independence Day 

6- · Prof ~velopl'l'.: t Day· 
P-10 'Tea _ Work Days· 
11- "First Student Day" 

6- Holieay. Labor Day 

11- Holloay: Veteran's Day 

24 to 26- Holiday: Thanksgring 

17-End « F.:i t Semester 
20 to 31- Holiday: Win!Ef' Sraak 

2022 

180 =Student Days 

3- Holiday Ne.Yi v ea-·s Day 
4-5 "Prof Development Day" 
6- "Teacher Wort Day· 
7- Back to school 
17. Holiday M.L King Jr. Day 

1 B - Holday:Lin • ·s B'day 
2 1 - Holday: President's B'day 

4 1D S- Spring Break 

26- Last Stu,:r,,;; t Day 
27- 'TeacherWorit Day· 
30. Holiday: Memorial Day 

Board Approved on March 10, 2021 

Final Board Approval on May 5, 2021 

I 



Appendix F-Certificated Benefits Table 

Individual/Family Deductibles 

Out of Pocket Maximum 

(Combined Medical and Rx) 

Office Visit Co-Pay 

Prescriptioo Drug Plans 

Network 

FUU. TIME EMPLOYEE (0,8750-1.0 FTEI 

MONTHLY CONTRIBUTION 

5!NGlf (EMPLOYEE ONL't) 

TWO PARTY . (EMPLOYEE+ ONEJ 

FAM1n· ,:u.1PLOYEE + T'.VO OR MORE) 

PART TIME EMPLOYEE j0,5-0.8125 FTE) 

MONTHLY CONTRIBlJTION 

SINGLE (EMPLOYEE ONLY) 

TWO. PARTY (EMPLOYEE+ ONE} 

FAMIL~' (EMPLOYEE+ T\VO OR MORE) 

CERTIFICATED BENEFITS 

DENTAi. iNCENTiVE PPO 
DELTA DENTAL UNLIMITED PPO 

CERTIFICATED - VSP 

UFE INSURANCE 

MONTHLY DISTRICT CONTRIBUTIONS 

SANTA CRUZ CITY SCHOOLS 
CERTIFICATED EMPLOYEE 

MONTHLY MEDICAL BENEFITS COST TABLE 
EFFECTIVE 10/01/2021- 9/30/2022 

SUTT ER HEALTH PLUS 

HMO 

$30-20% 

PI.Atl ID: HMOSHPH 

so 
$2,000/$4,000 

20% Deducti ble 

$30 

$10/$30 RX., 

Fu ll Networio: 

Monthlv Premium 

SINGLE $753,66 

2-PARTY $1,469.41 

fAMIL Y $2,064.60 

Employer Employee 

$474.83 $27S.83 

$922.78 $546.63 

Sl,295.32 $769.28 

Employer Employee 

$474.83 $278.83 

$871.93 $597 .48 

$1,223 .82 $840.78 

Monthly Premium 

$121.40 

$130.90 

S17.00 

S4.46 

5273.76 

CERTIFICATED MEDICAL PLANS 

SUTTER HEALTH PLUS 

HMO 

$4o-40'lfi 

PW I ID: HMOSHPL 

so 
$3,000/$6,000 

20% Deductible 

$40 

Sl0/ S30 RX, 

Full Network 

Monthtv Premium 

SINGLE $729.17 

2-PARTV 

FAMILY 

Employer 

$479.30 

$932.33 

$1,309.66 

Employer 

$479.30 

SS-84.66 

$1,242.53 

$1,421.69 

$1,997.55 

Employee 

$249 .87 

$489.36 

$687.89 

Employee 

$249.87 

$537 .03 

$755.02 

KAISER 

HMO 

$30-0 

PLAN ID: HMOK 

so 
Sl,500/$3,000 

n/ a 

$30 

Sl0/$30 RX, 

KAISER om v 

Monthly Premium 

SINGLE $803,59 

2-PARTY S1,607,19 
FAMILY S2,274.18 

Employer Employee 

$424.12 $379.47 

$843.63 $763.56 

$1,196.53 $1,077.65 

Employer Employee 

$424.12 $379.47 

$794.39 $812.80 

$1,127.34 $1,146.84 

The emplovee's shar e costs are negotiated annuallv by your union and therefore are subject to change. 
Your cost viii be dedurt.id from '('Our p ayroll check in 10 equal installments starting m October. As the withdra v •1 ill be done in 10 

install ments, the mon th Iv cost wi l l be higher than t he amount stated in t he table. 
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